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Current Status of the college

1. Name and Address of the College: Dharmabad Shikshan Sanstha’s

Lal Bahadur Shastri Mahavidyalaya, Dharmabad

1 | Affiliated College Code 111
‘2 | Name of College » Lal Bahadur Shastri Mahavidyalaya,
' . Dharmabad L
'3 | College Postal Address Lal Bahadur Shastri Mahavidyalaya,
e Dharmabad-431809. Tq. Dharmabad,
L District-Nanded. .
% e Nanded

5 | Date of Establishment 5 June 1967

6 | Aided/Un-aided Aided

7 | 2(f) of the UGC (details/ date) - 18-10-2006

8 | 12B of the UGC (details/ date) 18-10-2006

9 [ASHEWd | €-7611-2019

10 | NAAC trackID MHCOGN10895

11 | NAAC Grade B+

12 | CGPA .+ \76.50

12 | Valid From (DD-MM-YYYY) : g 16-02-2004

13 | Valid up to (DD-MM-YYYY) 16-02-2009

14 | NAAC Grade B

15 | CGPA ¢ 3 k2.87

16 | Valid From (DD-MM-YYYY) z :J 29-03-2016

17 | Valid up to (DD-MM-YYYY) 29-03-2021

18 | NAAC Grade -

19 | cGpA .

20 | Valid From (DD-MMYYYY) | 55 /-

21 | Valid up to (DD-MM-YYYY) -

22 | College Phone/ FAX Number 02465-244158

23 | College Email id

Ibsc_dab@yahoo.com




24 | Name of the Principal Dr. D. R. More

25 | Principal Mobile 1 9975257568

26 Principal--Emaii“id lbscollegedab67@gmall com[NAAC)
g ”Na'm'é'oftheIQAC/ NAAC | Dr. HM. Kasrahkar/l)r. T. Prasanna
_ | |Coordinator = ;

e “inAC/ NAAC Coordlnator Mobile 9860586756/982277984—4

"29‘: '“:IQAC/ NAAC Coordlnat{n Ema11 ;
e & prasannaram@redlffmall com

30 Name of the RUSA Coordmator Prof. S.B. Patwari

31 | RUSA Coordinator Mobile 9423626280

32 | RUSA Coordinator Email Sbpatwari67 @gmail.com

33 | College Website www.lbscmd.ac.in

Programs offered (UG): 1. B.A.

2.B.Com

3. B.Sc.

(PG): M.Sc. (Chemistry)

M.Sc. (Physics)

M. Com.

Research Centre: 1. Chemistry 2. Physics




SWOT Analysis of the Institution

Strength:

In last 53 years, successive generation of the students passed out from the college. They made their

mark not only in the academic field but also in diverse fields like administration, politics, social

activities, business, banking etc.

The college has specious campus of 56 acres with good infrastructure which include nines buildings,

playground, water resources, electricity etc.

Library has near about 38000 books, 17 journals and also e-journals. The library resources are

properly utilized by students and teaching facilities.

The college encourages its students through various prizes for their participation in various

compositions.

The college has a record of consistently excellent academic results. Many students have topped

university merit list, won many medals in the university examinations.

Various types of financial assistance are extended to the students in the form of scholarship from

state government.

Healthy atmosphere in the college encourages the faculty to do research work. There are 06

completed research projects, published number of national and international papers in peer

reviewed and Scopus indexed journals in the credit of the faculties from the college.

Physics and chemistry departments are university recognized research centers and there are 11

research guides and near about 25-30 students awarded the Ph.D degree under the supervision.

The relationship between teachers and students is exceedingly cordial adding to the genial

atmosphere in the college.

03 faculties are working as a member of BOS, one as a chairman of Board of add-Voc. All staffs are

involved in the paper setting and assessment committee of university examination.

Teaching as well as non-teaching staff extend their full support for the development of institution.

For its eminence itself, LBS College is able to draw special attention of its affiliating university. The

college is encouraged by the University Sustenance and maintenance of quality education. It was

awarded Best college award (Rural) by the parent university.

The college Magazine AKSHAR was awarded with Best College Magazine award for the Year 2010-

2011 by Parent University.

Principal of the college Dr. D.R. More awarded Best Principal award (rural) for the year 2010-2011.

The NSS wing of the college ensures active involvement of the students in their social
responsibility.

High enrolment of student through a transparent admission process.

Nearly 50 percent admissions are allocated for the students of reserve category.

Teacher student ratio is favorable for the programs B.A., B.Sc. and B.Com.

Adequate number of text books with multiple volumes and reference books in the central library of
the college.
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White board/ Green'glass boards in some class rooms for making the classes dust free. There are four
class rooms with LCD projectors.

Well-equipped science laboratories. LCR meter liquid Dielectric cell from electronic department is
useful for researcher. This equipment is unique in this region.

Sufficient numbers of computer science department to facilitate the students with practical
knowledge.

Good quality faculty as well as their research publications.

It has heritage of organizing voluntary blood donation camps.

College provides a ragging free good atmosphere in the campus.

WEAKNESS

Since the institute is not autonomous, there no academic freedom.

No appointments of full-time teachers, faculties appointed on clock Hour Basis are the major
problem in some departments.

Due to busy schedule of the semester and no more funding for the research project from UGC/ RUSA
very few faculties are active in research.
Due to lack of students, w courses are discontinued.

OPPORTUNITIES

* Science most of the faculties are young, they can actively participate in research and
Publications.

* The college has enough resources to start PG programs in future.
e There is a scope to carry out collaborative work with reputed researchers and institutes.

CHALLENGES

* Itischallenge to adopt the ICT based methodology in teaching- learning process.
* |Itis challenge to adopt the policies of NEP-2020.

* lItischallenge to bridge the gap between the quality education of international standards and
existing system of education in India.




Perspective Plan 2015-2021

1. Curricular Aspects:

>

¥
>
>

To make Curriculum Planning and Implementation.

To introduce Diploma / certificate and value-added courses.

To enrich the feedback mechanism from stakeholders.

To enrich the teachers to involve in activities related to curriculum development
and represented on various academic bodies of affiliating university.

2. Teaching-Learning and Evaluation:
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3. Research,

To recruit the vacant post.

Effective use of ICT to improve the teaching-learning process.

To enrich faculty to update and upgrade their academic activities.

To improve the reforms initiated on CIE (Continuous Internal Evaluation).

To start mentor to mentee scheme and to organize the new certificate courses
to fast learners and remedial coaching to slow learners.

To develop the college website for the academic use of students.

To prepare academic calendar for effective academic activities.

To improve the student satisfaction survey.

Innovation and Extension

>

),

>
>

To sanction and receive research funds from agencies, industries and other
organizations.

To motivate the faculties to submit the research project and enrich the
research work.

To organize the Workshop/ Conference / Seminars.

To conduct various activities through NSS, NCC and Cultural units for bringing
the awareness about several social, national and Gender issue.

4. Infrastructure and Learning Resources

> To construct the smart Hall for the betterment of teaching-learning
process.

> To upgrade and extend the science laboratories.

» To develop the E-content such as e-path Shala, CEC, SWAYAM and other
MOOCs platform.

» Toinstall solar panel to endorse non-conventional energy.

» To construct the English Language Laboratory.
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To develop and upgrade the infrastructure. o
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g ». To improve the policies for maintaining and utilizing the physical,

academic and support facilities.

5. Student Support and Progression

>
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To guide the students about various scholarship and financial Support
provided from Government agencies.

To implement capability enhancement and development Schemes.

To encourage the students for competitive examinations.

To encourage the students to face the various interviews for placement.
To motivate the students to go for higher educations and research
activities.

To upgrade the alumni association and arrange the meetings for the
development of institute and alumni activities.

To motivate the students for various curricular and Extra-curricular
activities.

To better understand the educational concepts by the students, develop

the Wi-Fi enabled campus.

6. Governance, Leadership and Management:

To introduce the Management Information system.

>

» Toimplement e-governance in institute.

> To adopt strategies for quality improvement.

» To insist the faculties to complete training programs such as RC/OC/ STC
in stipulated time.

» Toimprove the Faculty Empowerment Strategies.

» To organize the training programs for teaching and non-teaching staffs.

» To submit data for AISHE portal.

7. Innovations and Best Practices:

> To organize the Gender equity promotion programs.

> To construct the solar panel system

DRINCIPAL
Lal Bahadur Siastr Nokavidysiays
Dharzabad. Dat Yanded



5 To inculcate core values among the students by celebrating the

anniversaries of national heroes and national festival.

» To conduct green, environment and energy audit.

> Implementation of two best practices every year.
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